BOURNEMOUTH UNIVERSITY		

University Research Ethics Committee		Confirmed


[bookmark: _GoBack]Minutes of a meeting held on Wednesday 12 July 2017, 13:00 hrs, in CG09 Christchurch House, Talbot Campus

In Attendance: Mr John Stevens (Chair) (JS); Ms Sarah Bell (Committee Secretary) (SBell); Prof Holger Schutkowski (HS); Mr Paul Lynch (PL); Dr Shelley Thompson (ST); Mr Don Gobbett (DG); Mr Jeffrey Wale (JW); Dr Sean Beer (SB); Dr Deborah Gabriel (DG); Dr Martin Hind (MH); Clare Cutler (CC); Dr Jane Hunt; Dr Ian Jones (IJ)

Apologies: Dr Katherine Appleton; Dr Carol Bond (CB)

	1
	Welcome and Apologies

	
	

	1.1
	The Chair welcomed members to the meeting and apologies were noted.

	
	

	2

2.1
	Conflicts of Interest

No conflicts of interest were reported by Members


	3
	Minutes of the Meeting of Wednesday 12 April 2017                          UREC-1617-4-002

	
	

	3.1
	It was agreed the minutes were a true and accurate account of the last meeting.

	
	

	3.2
	Updates from previous minutes

	
3.2.1

	 
No updates to report

	3.3
	Update from Action Logs

	
3.3.1









3.3.2


	
Canvass DDRPP for new members
STH REP. It was noted that 2 members had stepped down in August 17 with 8 academic representatives remaining as members.  However, in March 2018 STH REP will lose a further 6 members due to their tenure coming to an end.
SSH REP.  It was noted that 1 member had stepped down in August 17 with 11 academic representatives remaining.  However in March 2018 SSH REP will lose a further 3 members due to their tenure coming to an end.

This point would be discussed further under Items for Discussion.

Reporting research misconduct.  
The annual Research Integrity Statement would include data on allegations made against staff and students in cases of research misconduct.  RKEO will update at the Committee in October.

	
	

	4
	Research Ethics Panel Reports

	
	

	4.1
	Science, Technology & Health Research Ethics Panel Term Report     UREC-1617-4-003

	
	· Panel continues to be busy and thanks to members were noted
· The Chair asked UREC to write to DDRPPs to raise of the issue of succession planning to allow for work on Panels to be recognised as part of the workload model and to use this as a means of promoting membership.
· Concerns were raised regarding succession planning for the position of REP Chairs and that this should not wait until after the review but be considered in alongside the review.


	4.2
	Social Sciences & Humanities Research Ethics Panel Term Report	  UREC-1617-4-004

	

	· Panel continues to be busy and thanks to members were noted
· Positive feedback had been received and the physical meeting remains an important factor for ease of interaction and discussions researchers and members.  
· Panel had received good applications which demonstrated good ethical reflection; however, there remained a number which demonstrated bad ethical reflection.  SSH REP had taken the action of referring 5 applications back to Faculty because scientific rigour was not evident.  The Faculties concerned had welcomed this move and were happy to work with the Researchers to improve quality before resubmission.


	4.3

4.3.1




4.3.2












4.3.3
	Discussions arising from Panel Reports:

It was recognised that as part of the workload module, academics had 30% to devote to academic citizenship, however, the academic career framework remained vague and more emphasis should be placed between the broader strategic goals in terms of student standing and the new teaching excellence framework and the work of Panels. 

Succession Planning remains a high priority and concern to both the REP Chairs and founding members.  Research activities will not be able to function without Panels and therefore planning was critical in order for research activities to continue.  It was noted that the PVC R&I had indicated his intension to raise the profile and work of the REPs, however, replacement Chairs would only be considered after the review.  The Committee reiterated the importance replacements were found by December to allow for an adequate and meaningful handover.  

In relation to this ST asked whether it would be possible for ethics to become a standard agenda item on all Faculty RKE Committees which would aid in the education of colleagues as well as address issues such as scientific rigour and raising the profile of ethics within BU. RKEO would speak to DDRPPs.

In terms of recruitment, RKEO would discuss with DDRPPs but in the meantime members should continue to openly encourage colleagues to get involved.


	5
	Items for Discussions


	5.1



5.1.1



5.1.2



5.1.3
	Research Data Management (RDM) Steering Group Update
Phil Stocks (Library & Learning Services LLS) updated the Committee of the RDM Steering Group (RDMSG) Activities.

The reporting line for the RDMSG is still being debated.  At the moment RDMSG reports to UREC with minutes circulated to both UREC and URKEC.  Chris Fowler (Head of LLS) will attend the next URKEC committee to discuss RDMSG reporting line.

As noted in the RDMSG minutes there was a gap between Spring 16 and Spring 17 when the RDMSG did not meet.  This was mainly due to change in staffing, however, work continued in support of RDM implementation.

Implementation of RDM Solution.  The University has purchased E-Prints as its solution which already supports BURO.  Implementation is planned for the start of the academic year (17/18).  LLS intends to provide training opportunities by the end of Summer 17 with the aim for Researchers to be able to start depositing data in Autumn 17.  

DMPonline (which allows researchers to create tailor-made data management plans) is already available for compliance with funder requirements.  LLS intend to raise awareness of both DMPonline and E-Prints.

Data security remains a priority and James Stevens (Chief Data Governance Officer) is now a member of the RDMSG and is working with LLS to make sure BU is compliant, particularly with the General Data Protection Regulations coming into force May 2018.


	5.2

5.2.1
	Review Process for PG Research Degree – Doctor of Education (EdD)

The Chair met with the teaching team to see how the Panel could support PGRs in terms of ethical review (high risk projects).  The programme has both a taught phase (week’s residential course in September) and research phase (March/April year) and often for the research phase the students are not based locally or aboard, and expedited reviews are required.  It was agreed that a sub group of SSH REP would meet in December to look at applications.  Membership of this group would include the Chair, Deputy Chair and 2 members of the teaching team; one of which was a member of Panel.  The PGR would not need to be present; however, interviews may be conducted via Skype if necessary. 

UREC was asked to ratify these arrangements and endorsement was duly given.


	5.3

5.3.1
	Research with underage children, parental consent and data protection issues

SSH REP had received and discussed at Panel an application whereby the Researchers wanted to conduct a questionnaire based on a TV programme, certified 18; there was no lower age limit for the participants.  The Researchers also intended to keep a database of e-mail addresses for the participants.  The issue of parental consent was discussed and Panel conveyed the University’s position on working with under 16s; parental consent and participant assent was required for both participation and database. 

The SSH REP Chair advised the Committee on the action taken, that approval would be provided subject to parental consent or the removal of the under 16s sample.  The Chair had also spoken to contacts within the University concerned with safe guarding and data protection, and the PVC R&I who fully supported the Panel’s recommendations.

The Researchers disagreed with Panel recommendations.  

To avoid a conflict of interest in case this there was an appeal made, the merits of how the case was handled were not discussed, but only endorsement of Panel recommendations.

UREC fully supported the action taken by the Panel. The application remains ongoing.

	
	

	5.4

5.4.1
	Revisions to PI Sheet Guidance

The Panel discussed and approved changes to the section on how participant information will be held.


	6
	Matters raised by UREC Members

	
6.1
	
No matters were raised

	
7
	
Any other Business

	
7.1
	 
The Away Day was confirmed for 26 July.  The theme would focus on the current ethics review and would be externally facilitated to ensure it was a productive day for members. 

	
	

	8
	Date of Next Meeting	

	
	11 October 2017



 
1
